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ROLE OF PRSS 
 

The Peer Recovery Support Specialist (PR) is not a professional credential.  The role of the Peer Recovery Support Specialist 
(PR) reflects a collaborative and strengths‐based approach, with the primary goal being to assist individuals in achieving 
sustained recovery from addiction and/or mental health issues. PR’s will not be clinicians; they will instead serve in a 
supportive role within the community and/or within a treatment setting to enhance the current treatment array. PR’s are 
trained in the domains of Advocacy, Mentoring/Education, Recovery/Wellness Support, and Ethical Responsibilities to 
better support individuals in achieving recovery and resiliency. Services provided by the PR become a permanent critical 
component of the continuum of care services that will substantially improve an individual’s ability to sustain 
recovery/wellness. 

 

The primary function of the PR is to help individuals gain access to needed resources in the community by assisting them in 
overcoming barriers and helping them bridge gaps between their needs and available resources. P R ’ s  w i l l  serve as 
recovery navigator/mentors by helping individuals connect with needed services, including addiction and mental health 
treatment services, and assisting them in acquiring resources that will facilitate their recovery (e.g., acquiring childcare 
services, stable housing, developing wellness plans and employment support). Each PR will serve individuals in the recovery 
process by supporting them in accessing community‐based resources, implementing recovery/wellness plans, navigating 
state and local systems (including addiction and mental health treatment systems), and providing recovery support services. 
The PR will coach service recipients to help them develop a strong foundation in recovery (e.g. establishing support systems, 
self‐care, independence/self‐sufficiency, healthy coping skills and other skills) that support long‐term recovery. 

 

REQUIREMENTS FOR PR 
 

Employment 

  500 hours of volunteer or paid experience specific to the domains (500 hours of a 2000 hour full time work year is  
 approximately three months full time work experience). 

  Volunteer and part‐time experience is acceptable if it is provided under direct supervision. Actual time spent in 
a supervised substance abuse or mental health internship or practicum may be applied toward the employment 
requirement. 

  Supervised work experience must be in the four PR domains. 

Supervision 

  25 hours of supervision specific to the domains, with a minimum of six hours in each of the four domains listed 
below, are required. Supervision must be provided by an organization’s documented and qualified supervisory staff 
per job description.  

 
Education 

  High school diploma/GED or jurisdictionally certified high school equivalency. 

  46 clock hours of education specific to domains, of which ten (10) are specific to Advocacy; ten (10) are specific 
to Mentoring/Education;  ten (10) are specific to Recovery/Wellness Support; and sixteen (16) are specific to 
Ethical Responsibility. A nationally recognized Peer Support Specialist certification training will meet the 
majority of these qualifications and is required. If necessary, additional training may be provided. 

  Education is defined as formal, structured instruction in the form of workshops, seminars, institutes, in‐services, 
college/university credit courses and WVCBAPP approved distance education. There is no limit to the number of 
distance learning/online education that can be submitted. 

  Three college credits are equivalent to 45 clock hours. 

  Education, (as defined above,) which the applicant provides to others may also be used providing it is verified in 
writing by sponsoring school or agency. 

 

Examination 

  Pass the IC&RC Peer Recovery  Support Specialist Examination 
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Other 

  Signed and dated Code of Ethical Conduct. 

  Signed, dated and notarized release. 
  Current job description dated and signed by supervisor and applicant. Persons already working in a peer support 
 role may submit that job description. 

  Applicant must either live or work in WV 51% of the time. 

Domains 

1.   Advocacy 
2.   Mentoring/Education 
3.   Recovery/Wellness Support 
4.   Ethical Responsibility 

Fees 
 

Certification: $75 
(fee must accompany application and materials) 

Test: $100 
Recertification: $75 

 

CERTIFICATION TIME PERIOD 
 

A PRS certificate is valid for two years after candidate’s successful completion of the IC&RC examination. Recertification date 
will be assigned in accordance with date of passing of exam.  Certificates will expire on September 30th two years later. T h e  
date of issue and expiration date will appear on the certificate, along with a certification number. 

 

EXAMINATION INFORMATION 
 

Type: This certificate requires successful completion of the Peer Recovery Support Specialist exam which is offered as a 
computer based test. Candidates will be notified by the WVCBAPP, once application for certification is approved, on 
how to register for the exam. 

 

Content: The Job Task Analysis for this certification identified domains which make up the questions in the exam. 
Within each domain are several identified tasks that provide the basis for questions in the exam. 

 

Candidate Guide: The domains, including the knowledge and skill areas of each domain, sample exam questions, and a 
list of references, are included in the free Candidate Guide. Candidate Guides will be sent to candidates prior to exam 
scheduling. Candidate Guides are also available from the WVCBAPP website at www.wvcbapp.org by clicking on the 
“Applications” tab. 

 

RECERTIFICATION 
 

To maintain the high standards of this  practice and to assure continuing awareness of new knowledge in the field, 
WVCBAPP requires recertification every two years. 

 

To be recertified as a PR, an individual must: 
 

1.   Hold a current and valid certificate issued by WVCBAPP; 
2.   Acquire 20 contact hours of WVCBAPP approved training/education including six hours in ethics received within the 
two year recertification cycle; 
3.   Verify that he/she has reviewed, read, and will uphold by practice the Code of Ethical Conduct for appropriate 

behavior; 
4.   Complete an application, and pay the $75 recertification fee. 
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LAPSED CERTIFICATION 
 

The completed recertification application should be received at the WVCBAPP prior to the expiration date. If the 
application is incomplete, applicant will be notified by phone or email. 

 

There is a 90-day grace period after the expiration date to apply for recertification with a $75 late fee. Hours cannot be 
accumulated in the 90 days. This period is only for processing late applications, not for acquiring additional hours. 
 
After the recertification date expires, the individual will no longer hold a PR, and no further use of the PR is permitted 
until the individual has recertified. 
 

LATE FEE: 

A late fee of $75.00 is charged to any re-certification applicant if the application has not been postmarked by August 30th.   

INACTIVE STATUS: 

Once a certified professional fails to submit the re-certification packet by August 30th of the year in which he/she is supposed 

to re-certify, the credential is considered to be “inactive” and may not be used until re-certification is obtained.  The 

individual may not identify him/herself as a Peer Recovery Support Specialist (PR) and must notify his/her employer of the 

inactive status of the credential. 

The individual can regain his/her credential up to 90 days past the expiration date by completing the re-certification process 

and paying all late fees ($75.)  After the 90 day period, the certification will be null and void and the individual will have to 

re-apply, complete all certification paperwork and take all tests in order to be re-credentialed. 
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CODE OF ETHICS 

Peer Recovery Support Specialist acknowledges and follows these ethical statements.  The principles below will guide  
The PR in the role as a Recovery Coach, as well as in my relationships and levels of responsibility in which the PR  
functions. 
 
1. My primary obligation and responsibility is my recovery.  I will immediately contact my supervisor  
if alcohol, drug use, or anything else gets in the way of my recovery.  
 
2. Recovery is guided by self‐determination.  I assist others in achieving their needs and goals.  This  
includes advocating for the decisions of the peers regarding professional and other services.  
 
3. I will support the Faces and Voices of Recovery Bill of Rights for each person that I serve.  
 
4. I advocate for the integration of peers into self‐selected recovery communities and will promote the  
individual’s inherent value to those communities.  
 
5. I act in accordance with the law.  
 
6. I affirm the dignity of each person that I serve.  
 
7. I provide recovery services regardless of someone’s age, gender, race, ethnicity, national origin,  
sexual orientation, religion, marital status, political belief, language, socioeconomic status or mental  
or physical condition.  If differences that impact the motivation for recovery occur, I seek  
consultation and, if necessary, make a referral to another recovery support.  
 
8. I never use physical force, verbal or emotional abuse; intimidate, threaten, harass, or make  
unwarranted promises of benefits.  
 
9. I share my lived experiences to help others identify resources and supports that promote recovery.  
 
10. I respect the privacy of those I serve and I will abide by confidentiality guidelines as required by the  
law.  
 
11. I never engage in sexual or intimate relations with peers that I serve.  
 
12. I do not accept gifts of significant value from people that I serve.  
 
13. I do not lend to, or borrow from, the peers that I serve.  
 
14. I improve my recovery service knowledge and skills through ongoing education, training and  
supervision.  
 
The above principles will guide me in my role as a Peer Recovery Support Specialist, as well as in my relationships and 
levels of responsibility in which I function. 
 
_____________________________________________________________  _________________________________   
Name (typed or printed)                 Date  
 
__________________________________________________________________  
Signature  
 
Adapted from the Georgia Council on Substance Abuse’s CARES Ethical Behavior Code. 


